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Abstract 

The value of Business Education in providing the citizenry with the relevant 
and appropriate knowledge, skills and virtues for productive employment is 
well recognized in Nigeria. Business education curriculum is designed to 
provide students general education, theory of related courses, workshop 
practice, industrial training and production work required for personal and 
national development. This thesis necessitates the need for meeting the 
challenges of human resource development in Nigeria through a 
conscientious and effective acquisition of business education knowledge, 
skills and virtues. To this end, this paper discusses the concept of business 
education, human resources development and challenges and recommended 
an effective, efficient and productive Business Education curriculum as a 
panacea for the nation’s comatose and quagmire economy. 

 
According to Anao (1986), the goal of Business Education is the production 

of manpower who possesses the requisite knowledge, skill and attitude for harnessing 
other resources and bringing them into a cooperative relationship yielding the goods 
and services demand by society for the satisfaction of their wants and needs. This 
implies that the mandate of Business Education is to produce the relevant and 
required human resources, which are the wealth of any nation. It is in realization of 
the need for human resource development through Business Education that, 
Harbinson (1993) asserted that, human resources (the product of education), capital, 
income not material resources constitute the ultimate basis of the wealth of nations. 
Capital and natural resources are passive factors of production; human beings are the 
active agents who accumulate capital, exploit natural resources, build social, 
economic and political organizations and carry forward national development. A 
country which is unable to develop the skill and the knowledge of its people and to 
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utilize them effectively in the national economy will be unable to develop anything 
else. 

According to Tonne (1994), business education can make some contributions 
to the training of all workers, but cannot provide all their training. All trades and 
professions consist of multiplicity of skills and knowledge to which business 
education contributes through some of these fields of knowledge: office management, 
computer skills, resource management, distribution, book-keeping and accounting. 

 
At the moment, in Nigeria, there is a high rate of unemployment, with its 

attendant consequences like poverty, hunger, armed robbery, and other social vices. 
The Federal, State and Local Governments have increasingly been unable to employ 
all employable citizens (Akume, 2006). Insatiable desire for Western education, 
taking young people through secondary to tertiary, acquiring “white-collar 
qualifications” in universities, polytechnics and colleges of education had put 
Business Education in limbo. Several developing countries including Nigeria are yet 
to come to grips with the fact that Business Education is that form of education that 
prepares youths for the world of work. 

 
Business Education needs to be seen as a solution to the problem of 

unemployment. Atakpa (1999) noted that there is a growing need for business 
knowledge. According to him, people in all works of life today attach much 
importance to business education. Many Nigerians have come to realize that they 
need training skills that can make them employable. This paper therefore explores the 
concept of Business Education, the human resource development, the role and 
components of business education, challenges of human resources development and 
portrays Business Education as a panacea for unemployment in Nigeria. 
 
Business Education 

Business Education as a new discipline in the Nigerian school curriculum has 
been variously viewed by scholars. This is due to the fact that, a new discipline like 
Business Education is prone to many definitions in view of the fact that no single 
subject commands an encompassing and acceptable single definition because of the 
dynamic nature of man and society. According to Osuala (2002), as reported by 
Akhere (2004), Business Education is that part of the field of education which deals 
with business experiences both for specialized or occupational uses and for general 
uses. Nanassy, Louis, Malsbenoy, Dean and Tonne (1999), defined business 
education as that aspect of total educational programme that provides the knowledge, 
skills, understanding and attitudes needed to perform in the business. This definition 
is in agreement with two of the Nigerian national education objectives as contained in 
the New National Policy on Education (2004). These are: 
i) Inculcation of the right type of values and attitudes for the survival of the 

individual and the Nigerian society. 

Journal  of Assertiveness 



 
 

94 
 

ii) The acquisition of appropriate skills, abilities and competencies, both mental 
and physical, as equipment for the individual to live in and contribute to the 
development of the society. 

 
Ulifun as reported by Obi (2004) averred that, Business Education is 

education for and about business or training in business skills and competencies 
required for use in business offices, clerical occupation and policy analysis in 
business. This view conforms with the view of Anao (1986), who asserted that 
Business Education is the sum total of the knowledge, skills and attitudes that are 
required for successful promotion and administration of a business enterprise. In the 
words of Obi (2004), Business Education is a type of training which helps the 
students to achieve all the aims of education at any level of learning but has as its 
primary aim the preparation of students or a business career or enables those in that 
career become more efficient and to advance to higher business promotion. Thus, 
Business Education is the preparation of an individual for meaningful living (Obi, 
2004). 

 
From the above definitions of Business Education, we may safely define it as 

the education that helps the younger people and adults to learn how to acquire 
knowledge, skills and values that are relevant in the activity of making, buying, 
selling or supplying goods and services for money, commerce and trade for the 
development of the individual and the society. Thus, Business Education is the type 
of education that empowers young and adults to become self-reliant and stimulates 
entrepreneurship for personal and national progress. 
 
The Components of Business Education 

In Nigeria, Business Education is regarded as a specific course of study or a 
branch of knowledge offered at the college and university levels. Primary emphasis 
should be on special methods of teaching business subjects. They include: 
a) General education components 
b) General business subject component 
c) Secretarial component 
d) Marketing and distribution subjects 
e) Professional educational components  
f) Accounting as well as teaching practice and industrial work experience 

(Osuala, 2004). 
 

A Business Education graduate must be knowledgeable in the above six 
components that make up a business education programme, which will prepare him to 
meet the problem of human resources development in Nigeria. 

 
Business Education is a programme of instruction, which consists of two 

parts: office education and general business education. 
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Office Education 
  This is a vocational programme for office careers through initial, refresher, 
and upgrading education leading to employability and advancement in the office 
occupation. While General Business Education is a programme that provides students 
with information and competences, which are needed by all in managing personal 
business affairs and in using the services of the business work (Osuala, 2004). 
 
Human Resources Development 

Human resources development according to Peretomode and Peretomode 
(2004) is both a field of study and practice focusing on the whole process of planning, 
finding, building, coordination, utilizing workforce and handling the formal systems 
for the management of people within the organization until and after their retirement 
Goodale (1996) considered human resource development as the process of bringing 
people and organization together so that the goals of each are met. Thus human 
resource development is a systematic process of providing skills, values and 
knowledge for individuals so as to enable them function effectively in the society in 
terms of social, economic, political, scientific and technological advancement. 
 
Challenges of Human Resources Development 
1. Inadequate teaching experience 
2. Inadequate research experience 
3. Lack of industry/practical experience 
4. Lack of professional training in teaching 
5. Inadequate command of knowledge in the subject matter/field to be taught 
6. Low academic qualification 
7. Lack of professional training and experience 
8. Inadequate control of technical skills of teaching that facilitate learning 
9. Lack of communication skills relevant to teaching 
10. Poor disposition and personality 
11. Poor attitude to work 
12. Low morale and lack of motivation 
13. Excess workload 
14. Inadequate use of teaching aids 
15. Poor educational background 
16. Low student entry point 
17. Poor attitude to learning and low learning ability 
18. Poor teacher/student relationship 
19. Poor funding of education 
20. Inadequate laboratory/workshop materials 
21. Lack of modern equipments for practical  
22. High student teacher ratio 
23. Disruption of academic calendars through strikes and student/social 

disturbances 
24. Absence of conducive learning environment 
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25. Low entry requirements 
26. Poor implementation of student’s industrial work experience scheme a draw 

back to human resources development 
27. Social conditions in Nigeria negatively affect human resources development 

in tertiary institutions 
 

Also, according to Aje Cited by Olajide (2005), a survey carried out in 2004 
by NUC, revealed that the University education does not adequately prepare 
graduates for work. This he said is manifested in a number of deficiencies exhibited 
by the graduates in the workplace. These include: 
1. Lack of analytical and information and communication technological (ICT) 

skills. 
2. Lack of entrepreneurial and problem solving decision making skills, 

inadequate vocation and technical skills exhibited by inability to 
appropriately apply required knowledge. 

3. Inadequate vocation and technical skills exhibited by inability to 
appropriately apply required knowledge. 

4. Inadequate practice skill due to lack of linkage with commerce and industry 
during their education. 

5. Lack of professionalism and professional ethics. 
 
The Role of Business Education 

The Federal Government realized rather belatedly that vocational technical 
education of which business education is an integral part is actually the “Cinderella” 
of education and easily about the most viable way forward for a nation’s economic 
emancipation. This claim derives from the fact that business education is a 
comprehensive programme of which when carefully implemented, can meet the 
business as well as economic need of a nation such as Nigeria. Thus, as stated in the 
prevocational curriculum (Federal Ministry of Education and Comparative Education 
Study and Adaptation Centre (CESAC), 1984) it is intended to provide the learner 
with basic knowledge of business studies, develop skills in office education as well as 
orientation and skills for starting life by those who may not proceed beyond the junior 
secondary school level and for those who may choose between further education and 
training and early employment. 

 
A close analysis of the objectives of Business Education (Federal Republic of 

Nigeria, 2004), reveals that business education is expressed within three dimensions 
of educational process; that is, in addition to general education, business education 
includes the study of technologies (methods or techniques of doing) and related 
subjects and the acquisition of practical skills and knowledge relevant to given areas 
of individuals who are properly equipped with requisite competencies for productive 
work life. In order words, Business Education is a career and human resource 
orientation education in the sense that while the learner is being given qualitative 
general education, he is, in addition, being prepared for careers in production and 
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service industry, either as employee, self employed or employer. There is need for us 
to review the general role of Business Education as this will enable one to determine 
the roles it plays or should play in the inculcation of employability skills in the 
students passing through the educational programme. Some of the major roles reflect 
previous education and experience, career need, learning goals and personal 
aspirations of students. 
 It provides career guidance to adult students to increase their awareness of 

various job opportunities and changing requirements for career entry and 
advancement. 

 It provides training which reflects changes in business brought about by 
technological advancement. 

 It gives attention to the development of human relations skills. 
 It meets the need of not only youths and adult normal persons but also 

handicapped, disadvantaged and gifted persons. 
 Besides, Business Education maintains a constant, updated check on business 

requirements and standards, keeps an update on manpower needs with respect 
to business employment opportunities, especially as they relate to office and 
distributive occupations and reflects these findings in courses and individual 
counseling (Dada, 2003). 

 
According to Atakpa (1999), Business Education performs the following 

additional roles: it educates individuals for and about business, it provides a 
continuous programme of planned learning experiences designed to equip individuals 
to fulfill effectively three roles: 
a) To produce and distribute goods and services as workers, 
b) To use the results of production as consumers and 
c) To make judicious socio-economic decisions as citizens. 
 

It provides educational opportunities for students preparing for career in 
fields other than business to acquire business knowledge and skills needed to function 
effectively in those careers. 

 
More so, through the knowledge of Business Education, the students can gain 

an awareness of: how the labour market functions, the present and future conditions 
for employment in the labour market, the source for gaining entrance and advancing 
in the world of work, the laws affecting personal economic matters, how to make 
rational decisions by applying such economic tools of analysis as opportunity cost and 
law of diminishing returns. Business Education students have been trained on how to 
reason rationally on how individuals should spend, save, invest and borrow. 

 
A good knowledge of general business enables the individuals to contribute 

decisions, which are in the interest of society.  
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It is important at this point to consider business education in relation to 
human resource development. In broad terms, human resource refers to the workforce 
of a nation. This includes the number of available people who are ready to work, that 
is, individuals who possess the requisite cognitive and affective competencies to 
work. In fact, Harbinson (1993: 39) saw human resources as being more important 
than other factors of production: human capital – not capital or income or material 
resources, constitute the basis of wealth of nations. Capital and natural resources, 
build social, economic and political organizations and carry forward national 
development. 

 
Harbinson went on to counsel that any nation, which is unable to develop the 

skills and knowledge of its people, utilize them effectively in the national economy, 
will be unable to do anything else. This viewpoint poses grave challenges to business 
education, particularly in terms of planning, execution and control of business 
education programme, which is different from the kind of medication, which is 
sometimes initiated after school or employment. 

The philosophy of business education, we dare say is vehemently opposed to 
a limiting concept of a technology-based human resource development. An 
intelligently articulated business education programme must seek to achieve well-
reasoned goals, namely: 
i) Development of individuals who are equipped with requisite knowledge and 

skills for productive work life. 
ii) Development of individuals who are capable of meeting the modern 

technological challenges. 
iii) Development of a pool of competent and reliable technical manpower capable 

of being mobilized in times of national and economic emergency. 
iv) Developing in the youths the right attitude and skills towards work. 
v) Equipping the youth with requisite knowledge and skills for paid self-

employment. 
vi) Preparing the youth for meeting community, state and national human 

resource needs. 
vii) Enabling the individuals to choose the perfect knowledge and skills on those 

areas of business for which they have interest and aptitudes. 
viii) Enabling the individual to develop sound economic decisions either as 

producers or consumers. 
ix) Enabling the youth to relate their expertise to the needs for their local 

communities. 
x) Preparing business and industrial managers who are capable of meeting 

technological and managerial complexities of a modern industrial society. 
xi) Establishing and maintaining liaison between school and industry on matters 

affecting vocational education and the world of work. 
The central consideration in the formulation of a good business education 

policy is that its goal must meet the needs of the nation, the community, the learner 
and the employer. Structurally, the curriculum of such a programme must take 
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cognizance of the age and the level of the learner including the objectives, the content 
and the occupational area in which the learner intends to operate. 
 
Conclusion 

We cannot simply prepare trainee for every situation they will face, but if we 
can give them skills they can use to deal with the challenges they will encounter, we 
would have given them something of immense value…(Christenson, 1996). Relevant 
apprenticeship training scheme should be put in place by state and local governments 
in cooperation with appropriate private sector companies and agencies. Shell and 
other oil multinational firms are already doing something in this direction. Gender 
disparity persists in business education (Nwalado, 2008). Efforts should be made to 
encourage men and women to embrace business education and training that would 
make them live gainful, productive lives, reduce poverty and other serious social 
problems in Nigeria. There is need to train more business education teachers, review 
and re-structure the curriculum, develop textbooks, trainee modules and teaching aids 
while the National Board for Technical Education (NBTE) must be alive to its 
responsibilities and mandate. Skills development can contribute to strengthening 
socio-economic integration of communities through the promotion of local 
employment, creativity and sustainable means of living. 
 
Recommendations 

In order for business education graduates to meet the challenges of human 
resource development in Nigeria, it is hereby recommended that: 
1. Unemployment should be fought by providing business educators with self-

reliance skills achieved through integrating business, pedagogic and 
entrepreneurial skills in the business education curriculum. 

2. The skill components of the business education programme must be solidly 
built to ensure that graduates who embrace self-employment have enviable 
and salable skills for production of goods and services for the market. 

3. The government should set up a scheme, like the NDE Agricultural scheme, 
to finance young entrepreneurs with business training. Such loans should be 
interest-free but the business must be regularly monitored to ensure that the 
beneficiary succeeds in business and be able to pay back the loan to 
government within a stipulated period (Nwaokolo, 1992). 

4. Business Education teachers at all levels of education should learn and be 
trained in the use of high technology materials, such as overhead projector, 
computers, the Internet and so on. 

5. The curriculum of Colleges of Education, Polytechnics and Universities 
should be revised as to expose the trainee business education teachers to the 
manipulation of diverse instructional resources. 

6. The State and Federal Ministries of Education should be invigorated with 
instructional supervision and inspection exercise, with high degree of 
emphasis on instruction resources. 
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7. Periodic seminars, workshops and conferences on the need for instructional 
resources utilization for effective instructional delivery should be organized 
for all stakeholders in Business Education. 

8. They should maintain a constant, updated checks on business requirements 
and standards, keep updated manpower needs with respect to business 
employment opportunities especially as they relate to office, distribution, 
occupational and reflect these findings in the delivery which should be 
organized for all stakeholders in Business Education. 

9. Only Business Education specialists should be allowed to teach business 
courses at all levels of education (Nwaedozie, 2005). 
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